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TIDES & CURRENTS

A Message to the Fleet from
The Chief of Naval Personnel

Appearing on the
pages of this issue of
ALL HANDS is a
roundup of the cumu-
lative Rights and Bene-
fits which belong to
Navy men and wom-
en, enlisted and offi-
cer, and to their fami-
lies, as well as to re-
tired personnel, their
dependents, and vet-

YADM D. H. GUINN erans.

These rights and benefits which you have earned by
virtue of your service to our nation represent the com-
bined efforts, over the years, of Congress and the
President, the Department of Defense, and the con-
tinuing concern and interest af top levels of responsible
people in the Department of the Navy. Such concern is
necessary fo insure that a vital organization with a
membership of more than 600,000 continues to remain
a dynamic force.

You can be sure that this concern for each member
of the sea service exists at the top levels in today’s
Navy.

Z-Grams have probably generated more favorable
publicity for the Navy than any other single event in
recent memory. But the real story of the effect of
Z-Grams is not shown in the news magazines, news-
papers and broadcasts.

Considerable attention has been given to those
measures directed primarily ot younger Navymen.
Media reports have highlighted beards, sideburns,
“hard rock” clubs, beer in the barracks, and elimination
of “Mickey Mouse” regulations—all of which have very
evident appeal to junior men.

A closer examination of the Z-Grams reveals that
most of the innovations have profited both junior and
senior personnel. The most substantial programs have,
in fact, resulted in noteworthy advantages fo career
Navymen and their dependents.

One of the earliest Z-Grams authorized 30 days’
leave for all permanent changes of station, a move
which has been of particular significance to Navymen
separated from their families for long periods of time.
Another of the early Z-Grams created the Dependent
Air Charter Pregram, which provided low cost overseas
travel and enabled Navy dependents to be reunited
with their sponsors.

A new post-deployment leave policy now encourages
the granting of leave to at least 80 per cent of a ship’s
crew during the 30-day stand-down period following a
deployment. This program, too, promotes additional
time for our people to spend with their families. And,
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THE BUREAU OF NAVAL.PERSONNEL CAREER
PUBLICATION

DOUBLE ISSUE:
DECEMBER
NAV-PERS-O

1971-JANUARY 1972
NUMBER 659-660

VICE GUINN Sh
g Fe

Career In

The Navy—A Challenging Opportunity

A Look at the Navy as a Career

On the Subject of Pay
What's New in Pay Legislation .
Special Pay: Sea Duty and Overseas Pay, Hostile Fire Pay,
Diving Pay, Proficiency Pay, Physicians’ and Dentists’

Pay, Reenlistment Bonus and VRB, Responsibility Pay,
Incentive Pay

Allowances: Clothing, Subsistence, Family Separation,
Lump Sum Leave Payment, BAQ, Dislocation, Station,
Joint Travel, Housing, COLA, Interim Housing and Tem-
porary Lodging Allowances and Travel

Chart; Your Pay .. a o

Navy Finance Center, At Your Service . -

Allotments of Your Navy Pay: BAQ, Eligible Depend-
ents, Dependents’ Responsibilities, Change of Address

The Now Navy

Z-grams for the Now Navy: Lines of Communication,
Grooming Standards and Uniforms, Responsibility, Per-
sonal Services and Pay, Leave and Liberty

All New—One Uniform for All

Reenlistment Incentives: Choice of Duty, STAR Program,
SCORE Program, Choice of School, Bonuses

Assignments and Advancement—
The Career Objective

Your Assignment: Centralized Detailing: ~ The Right
Man—Right Job Goal, Duty Preference Card, Sea/Shore
Tour Lengths ¥

Chart: Centralized Detailing

Assignments for Waves: Wavevey Procedures, Schools

Advancement—A Wide Opportunity:  Time in Grode,
Schools, Paths of Advancement, Service Record, Quotas
and Final Multiples, Meritorious Advancement, Accelerat-
ed Advancement and Field Promotion

Chart: Paths of Advancement

Education, Advancement and Promotion—
A Well-Trained Navy

Education and Training: Rate Training Manuals, Naval
Schools, Off-Duty Education, U.S. Armed Forces Institute,
Groduate USAFI, Tuition Aid, High School and College
Credit, Associate Degree, Enlisted Correspondence Courses,
Officer Education

Chart: Educational Opportunities—A Capsule Roundup
Paths to a Commission: Maval Academy, NROTC, MNESEP,
Project BOOST, NEDEP, MEMEP, Warrant Officer and
LDO, Medical Service, OCS, Aviation Officer, Medical
and Dental Scholarships

Assignments for Officers:  Junior Line Officers, Reserve
Officers, Submarine, Muclear Surface, Surface Line,
Courses of Instruction, Aviation Officers

Officer Promotion:  Cycle, Percentages, Structure, Tem-
porary and Permanent, Warrant Officer and LDO, Selec-
tion Boards, Physical Fitness, Appointment, Separation
and Service After Discharge

Equal Opportunity for Minorities




A Message to the Fleet from
The
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Too many of our Navy men
and women are not fully aware
of the many opportunities that
are open to them in the Navy.
Getting this information to you
is one of my personal concerns
because you need the complete
information to make intelligent
decisions about your career in
the Navy. This summary of the
“Rights and Benefits” available
to United States servicemen and
women is provided by the Bu-
reau of Naval Personnel in order
that you, our Navy men, women
and families, will be more fully
informed of the advantages of
your present service and of a full
career in the Navy. The Secre-
tary of the Navy, The Chief of
Naval Operations and | hope
that you will find it valuable in
your personal planning.
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A Challenging
Opportunity

WI-IAT DOES A CAREER in the sea service offer the

Navyman—and woman? Whether we are Ffirst-
termers or well into our Navy careers, each of us has
a reason, or in some cases a number of reasons, for
having elected to serve in the Navy.

Your selection may have been made on a temporary
basis, or you may already have decided that the Navy
way nf life is for you. In the latter case, you are aware
to a large extent of what the real sellmg points are—
those factors which are enumerated in some detail on
the following pages.

But what does the sea service offer the new recruit,
or the recently commissioned officer?

If you take another look at the “table of contents”
page in this issue, you'll get a fairly good idea. To
start off:® Travel. ® Adventure. ® On- the-job-training.
® A paid-for education. ® Job specialization. ® An op-
portunity to advance. ® Responsibility. ® A chance to
develop—and exercise—leadership. ® A variety of
bonuses and monetary returns that add up to a sizable
sum. ® Comradeship (don’t knock it). ® Plus hard,
demanding work.

F THESE FEATURES (including that last one) attract

you, it’s quite possible that a Navy career may be
the career for you.

Choosing a career, any career, requires a lot of
thought—and a look at all the alternatives. When a
young man enters the Navy, either as an enlisted man
or as an officer, he may view it as a temporary situa-
tion—as fulfilling an obligation to his country or as
an alternative to the draft.

During your first tour, especially if you're in this
latter category, your thoughts are often on the career
you'll start once you're on the outside. But even if a
career in the Navy is not for you, the Navy can offer
you a great deal ‘while you're servin

“The Navy,” says Admiral Elmo R. Zumwalt, Jr.,
CNO, “is proud of its tradition and the past rolc it
has played in the defense and in the shaping of our
nation. It is equally proud if its people, past and pres-
ent, who have responded when their assignments call
for something extra in performance and responsibil-
ity.”

That’s what it'’s all about. The Navy offers you
challenging duty, it enables you to develop yourself
in a variety of ways, and it demands of you a real
sense of responsibility.

Not everyone belongs in the Navy. Not everyone
can work with such a demanding nrganizatim]. It re-
quires a belief in the Navy’s mission to take part in
long deployments, or extra hours needed to do a job
right. But every organization has its demands and one



RIGHTS & BENEFITS / ON THE SUBJECT OF PAY

must always consider the personal reward, not just
in money, but also in the personal satisfaction of a
job well done.

The Navy has entered a period in which, while
relving as always on job satisfaction as the basic mo-
tivating factor, it is also able to add additional tangi-
ble material rewards for making the Navy a career.
These include, for example, the recent pay raises
and increases in benefits.

Other benefits, and you will note that they are not
only for members of the Navy family, but also for
their dependents, are reported on the following pages.

What’s New in

Pay Legislation

THE YEAR 1971 was an important year as far as

military compensation was concerned. In fact, the
past eight years have been the most productive period
in history for military pay and allowances, thanks to
Congress and the President.

For example, an E-2’s basic pay has increased from
$85.80 in 1963 to $299.10 today—an impressive 248

r cent increase. Other enlisted personnel have fared
well, too, with pay for all E-1s, E-2s, and E-3s (under
two years) rising more than 200 per cent.

The average basic pay increase of the higher en-
listed grades ranges from 50 to 100 per cent.

Basic pay for officers in grades O-1, O-2, and O-3
(under two years) has doubled; and the same grades
with over two or three years” service have received a
66 per cent increase. The average increase for the
officers ranges from 50 to 100 per cent.

To point up the concern of Congress and the Presi-
dent for equitable pay for the military in recent years,
here’s a brief summary of the publ:c laws and’ their
effective dates:

® Public Law 87-531—1 Jan 1963—An across-the-
board officer and enlisted pay increase of an average
19.8 per cent in Basic Allowances for Quarters (BAQ).

® Public Law 88-132—1 Oct 1963—Across-the-board
basic pay increase of 14.2 per cent. The law also pro-
vided for a revised payment plan for foreign duty
pay, adoption of hostile fire pay, increase in phy-
sicians’ and dentists’ continuation pay, and creation
of the family separation allowance.

® Public Law 88-422—1 Sep 1964—Across-the-board
basic pay increase of 3.2 per cent.

® Public Law 89-132—1 Sep 1965—A four-part basic
pay hike which increased the pay of officers under
two years by 22 per cent and over two years by six
per cent. Enlisted men under two years realized a
17.3 per cent increase, while EMs over two got an 11
per cent hike.

® Public Law 89-501—1 Jul 1966—Across-the-hoard
basic pay increase of 3.2 per cent,

® Public Law 90-207—1 Oct 1967—Across-the-board
basic pay hike of 5.6 per cent and a .9 per cent in-
crease in quarters rates for personnel in pay grades E-
4 (less than four years’ service) and below. This law
also provided for comparable increases in military
basic pay whenever Civil Service personnel are given
a raise. This provision is officially known as the Uni-
formed Pay Periodic Adjustment Act. It went into ef-
fect 1 Jan 1968.

® Public Law 90-207—1 Jul 1968—Across-the-board
basic pay raise of 6.9 per cent.

® Public Law 90-207—1 Jul 1969—Across-the-board
pay increase of 12.6 per cent.

® Public Law 91-231—1 Jan 1970—Across-the-board
basic pay hike of 8.1 per cent.

® Public Laws 90-207 and 91-656—1 Jan 1971—
Across-the-board pay increase of 7.9 per cent.

® Public Law 92-129—Effective date of pay in-
crease. Increases basic pay for officers in grases O-1
and O-2 and for enlisted men in pay grades E-I
through E-4. Also included in this legislation was an
across-the-board increase in BAQ which completely
revamped the rates for all pay grades, officer and en-
listed.

Of all these laws,
P. L. 90-207, P. L. 91-656, and P.

the most significant ones are
L. 92-129.

AUTHORITY FOR ANNUAL INCREASE

Pmon TO PasSSAGE of P. L. 90-207, there was no es-

tablished schedule of providing regular pay
raises for the military. This law, as gointed out above,
provides that whenever General Schedule Civil Serv-
ice workers receive a pay raise, military personnel will
receive a comparable increase in basic pay.

P. L. 91-656 is a real boost for the military. This
law, known as the Federal Pay Comparability Act of
1970, provides for a permanent, semiautomatic meth-
od of annually adjusting General Schedule salaries.
In other words, Congress empowered the President to
adjust—on a continuing annual basis—the salaries of
federal personnel to equal those in private industry.
Through the provisions of P. L. 90-207, the military
is assured of the same timely, semiautomatic adjust-
ments. This represents considerable progress from the
days when each military pay raise had to go through
the legislative process. In other words, from now on,
whenever the statistics show salaries rising in private
industry, there will be comparable pay increases across
the board for military personnel.

Here’s how it works out. P. L. 90-207 provides that
any pay adjustments legislated by Congress on behalf
of Federal employees would apply equallv to military
basic pay. Then the 91st Congress, in passing the
Federal Employees Comparability Act of 1970, pro-
vided authority for the annual increase of Federal
employees’ salaries—and military pay—based upon
comparable salary increases in private industry. The
actual rate of pay is determined by statistics provided
each year by the Labor Department.

The first pay ad]ustment under that law, resulting
in an across-the-board increase for all Navymen, offi-
cers and enlisted, was the 1 Jan 1971 pay raise.



The most recent military pay increase that went into
effect along with the federal employees’ pay adjust-
ment was on 1 Jan 1972. Hereafter, military basic pay
and federal employee salaries are scheduled to be ad-
justed each year—if the labor statistics show an in-
crease in salaries in private industry.

The other significant law is the most recent, P. L,
92-129, passed in September 1971. In this legislation,
Congress concentrated on improving the pay of junior
enlisted personnel and junior officers, in a move in-
tended to enhance the prospects of an all-volunteer
military force. Officers in pay grades O-1 and O-2, and
enlisted personnel in grades E-1 through E-4 were
the primary recipients of the basic pay increases. Ad-
ditionally, sweeping chzmges and increases in BAQ,
applicable to nearly every Navyman, were provided.

THE raises in BAQ, the first since 1963, range from
a 16 per cent increase for E-4s over four years to
54 per cent for E-9 Master CPOs.

The average raise in BAQ for both officers and en-
listed personnel is 43 per cent. These figures are ‘based
on increases for E-4 (over four) through O-10. Since
the payment system has been changed—there is no
]{mger a distinction made between the number of de-
pendents you have—it is impracticable to figure the
percentage increases for personnel in pay grades E-4
(less than four years’ service) and below.

A complete pay table—containing facts and figures
on basic pay, incentive pay for hazardous duty, basic
allowance for quarters, diving pay, hostile fire pay,
pro pay and other special pay—appears on page 8.

Special Pay

And Allowances

AY AND ALLOWANCES are probably two of the most

discussed (and sometimes cussed) subjects in the
Navy today. Everyone is concerned about it and évery-
one is t.i]kmg abnut it. And more Import.mtlv some-
thing is being done to improve this vital area and help
make the Navy more attractive to both first-termers
and career men alike.

How much do you know about your pay and al-
lowances? In addition to basic pay, various forms of
special pay—plus allowances—not only help to round
out your Navy income, but ako assure you of a sound
and predictable basis for keeping your financial affairs
in order,

The conditions for your entitlement to special pay
and allowances vary with your grade, your skill, your
dependency status and where you are physically sta-
tioned. Some of these pays are made monthly on a
continuing basis, others in occasional lump sums.
Here’s a roundup of the types of pay and allowances
you can expect to receive while on active duty:

SPECIAL PAY

sPECIAL PaY is added compensation you receive each

month under set circumstances. Sea duty pay and
special pay for duty in specitied overseas areas, hostile
fire pay, diving pay, and proficiency pay, are all
forms of special pay. The added compensation paid
to physicians and dentists also falls into the special
pay category. Reenlistment bonus (regular and wvari-
able), although not paid monthly on a continuing
basis, is another type of special pay.

Sea Duty Pay—Only enlisted personnel may draw
sea pay, which generally is awarded during periods
of shipboard duty. Sea pay is figured on a sliding
scale according to rate, and ranges from $8 per



RIGHTS & BENEFITS / SPECIAL PAY AND ALLOWANCES

month for a recruit or apprentice to $22.50 for chief,
senior chief and master chief petty officers.

Overseas Pay—Special pay for duty ashore in many
areas outside the continental United States is awarded
monthly to enlisted men and women in amounts
identical to sea pay, figured according to rate. The
DOD Military Pay and Allowances Entitlements
Manual lists countries and areas where one may
receive overseas pay.

Hostile Fire Pay—This type of special pay was in-
troduced in 1963. At present, $65 per month is added
to the paychecks of all military personnel in danger
of death or injury in the Vietnam combat zone. Service
may be ashore or on board ship, or in an aircraft,
within the limits of the hostile fire zone.

Diving Pay—Both officers and enlisted men who
serve on diving duty are entitled to this special pay.
Officers receive a flat $110 per month, Designated
enlisted men receive $65 to $110 per month, depend-
ing on diver classification and continuing qualifica-
tions. (Note: Diving pay may not be awarded in addi-
tion to incentive pay for hazardous duty.)

Proficiency Pay—This type of special pay actually is
a career incentive pay awarded monthly to those in
ratings and skills in which large amounts of Navy
training money have been invested, and in which
manpower .&.hmmgt'm exist. Pro pay awards in the
shortage specialty category are based on Navy En-
listed Classification (NEC) code skills, Those in
designated critical skills who are otherwise eligible
and are recommended by their commanding officers
may draw monthly specialty pay awards of $50 (P-1),
$75 (P-2), or $100 or $150 (P-3). Pro pay awards
in the Special Duty Assignment category are based
on assignment to a special type of duty such as
recruit company commanders, recruit canvassers, or
several others.

Physicians and Dentists Pay—Medical and dental
officers receive career incentive pay as long as they
remain on active duty. Payments range from $100 to
$350 monthly, dependmg on vears of service.

Reenlistment Bonus—You may be paid as much as
$2000 in bonus money for reenlistments (and exten-
sions of two years or more) during the course of your
Navy career. A bonus is paid when you reenlist. Tt is
(nmputed as follows:

® [irst reenlistment. Amount erludl to vour month-
ly basic pay at time of discharge, multiplied by the
number of years for which you reenlist.

® Second reenlistment. Amount equal to two-thirds
of your basic pay, multiplied by the number of years
for which vou reenlist.

® Third reenlistment. One-third basic pay, multi-
plied by the number of years for which you reenlist.

e Fourth and subSLqumlt reenlistments. One-sixth
monthly basic pay, multiplied by the number of years
of reenlistment.

Reimbursement for unused leave is computed at
the basic pay at time of discharge, plus an allowance
computed at the rate of $.70 a day for subsistence
and for members of pay grade E-5 through E-9,
quarters allowance computed at the rate of $1.25 per

day. You also receive travel pay to home of record
each time you reenlist. Only the bonus itself counts
against the $2000 cumulative you may receive in the
course of your active duty.

Variable Reenlistment Bonus (VRB)—If vour military
skill is one designated as being a critical ml]ltn\' HI\I"
based on rating and NEC code skill, vou mav 5hlp
over and receive as much as four times the amount of
your regular first reenlistment bonus (or two-year
extension), in addition to the regular bonus.

A variable reenlistment bonus does not count against
the $2000 maximum. It is paid for first reenlistments
only. However, vou may receive a variable reenlist-
ment bonus for a two-year extension, and receive
additional variable reenlistment bonuses on later ex-
tensions of the initial two-year extension, Basic eligi-
bility for a variable reenlistment bonus includes 21
months of continuous active service other than active
duty for training, and reenlistment within three months
after dischar ge or release from active duty.

The multiplier used in figuring the amount of bonus
may be one, two, three or four times the amount of
the regular first reenlistment bonus, depending on the
VRB multiple (which is determined based on the
career petty officer shortage and training investment)
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assigned your rating or NEC skill at the time of the
reenlistment. BuPersInst 1133.18 series lists ratings
and skills eligible for a variable reenlistment bonus.
Responsibility Pay—This pay, recently authorized for
an effective date of 1 Jul 1971, is awarded to officers
only. To be eligible to receive responsibility pay, you
must be serving in one of 160 different officer billets
in the Republic of Vietnam. The pay is awarded to
senior advisors with unusual responsibilities in grades
0-3 through O-6. The payments are $50 for O-3 and
0-4, $100 for O-5, and $150 for O-6 (there are, how-
ever, no billets currently available for captains).

NCENTIVE PAY FOR HAZARDOUS DUTY — You receive

this pay, an incentive, when you perform aviation
duty, submarine duty, paracllute duty or demolition
duty (muludmg periods of training for such demoli-
tion duty). You also may receive incentive pay if
your duties require frequent participation in flight
operations on the deck of an aircraft carrier, and in
certain other cases, including duty inside a high or
low pressure chamber, duty as a human acceleration
or deceleration experiment subject, duty as a human
test subject in thermal stress experiments, or duty
involving experiments associated with leprosy.

RECEPT

If you are engaged in flying, or serve on board a
submarine, vour incentive pay is based on your pay
grade and length of service (see table, page 8). For
any other type of hazardous duty, including aviation
as a non-crewmember, vou draw a flat $55 (enlisted)
or 5110 (officer) monthly,

ALLOWANCES

LLOWANCES ARE PAID to help you meet some of the

expenses you incur while on active duty. Allow-
ances may be paid on a monthly or recurring basis,
or in a one-time, ]ump sum. Some are paid automat-
ically, others require applications.

Clothing Allewance—You receive an initial clothing
allowance when you first enlist, and under certain
conditions upon reenlistment or recall to active duty.
You may be further eligible to receive special or
civilian clothing allowances, d{-‘[)enclmg upon your
duty assignments. Once you receive an initial or
special clothing allowance, you may receive a monthly
maintenance allowance,

HERE ARE SEVERAL TYPES of clothing allowances

based on actual costs for clothing, as determined
by Navy and Department of Defense study groups.
Here are the clothing allowances which are now in
effect:

® [nitial Clothing Monetary Allowance (ICMA). Gen-
erally reflects the cost of a complete seabag for re-
cruits and, for enlisted men and women, is usuall}"
paid “in kind” in the form of a full seabag issued at
boot camp. Enlisted men, $206.38; enlisted women,
$348.79; naval aviation cadets and aviation officer
candidates, $288.39.

® Partial Initial Clothing Monetary Allowance. Re-
flects cost of completing a seabag for Reservists upon
reporting for active duty. Enlisted men, $60.61; en-
listed women, $197.53; naval aviation cadets revert-
ing to enlisted status receive $164.03, if the ICMA
was not received.

® Basic Maintenance Allowance (BMA). Monthly
allowance included in regular pay during first three
vears of active duty. Enlisted men, $4.50, enlisted
women, $6.30.

® Standard Maintenance Allowance (SMA). Regular
monthly allowance included in pay after three years
of service. Enlisted men, $6.30; enlisted women, $9.
(However, all chief, senior chief and master chief
petty officers, men and women, receive $8.40 month-
ly SMA.)

® Special Initial Clothing Monetary Allowance
(SICMA). This allowance is for those who must wear
clothing of a type not required by the majority of
Navy men and women. It goes to \I.wv bandsmen, for
E\dll’lplt‘, and usually is paid to men upon advance-
ment to chief petty ‘officer. Rates vary from $100 to
%350 and are paid in a lump SUTm.

. Specicn' Supplementary Clothing Allowance. This
allowance is paid to Navy recruiters, Navy Ceremonial
Guard, the guard unit at NAF Washington, D. C., re-

cruit drill instructors, recruit company Commandcrs.
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and those with duties in the Office of the Secretary
of Defense, the White House (except stewards), and
the BuPers Career Information Liaison Team. These
duties require additional quantities or special items
of uniform Clothiug not ll()rma"y required for other
enlisted members.

SUBS]STE.\'CE aLLowance—Officers are entitled to an

allowance for subsistence at the rate of $47.80 per
month, regardless of rank or dependency status. All
officers, on ship or ashore, married or single, draw

subsistence allowance and pay their own mess bills.

The subsistence allowance for enlisted personnel,
commonly called “comrats” (commuted rations), may
be granted by COs to both married and single men
who have official permission to mess separately from
the established mess. However, entitlement to comrats
is not automatic; you must apply before the allow-
ance will show up in your pay. The daily value of
commuted rations is presently $1.52. This rate also
applies to hospital, field and leave rations.

If you're assigned to certain types of shore duty,

A QUICK GUIDE TO YOUR NAVY PAY

MNEW TABLE OF ACTIVE DUTY SERVICE PAY (Including Pay Increase Effective 1 Jan 1972)
MONTHLY BASIC PAY (Based on Cumulative Years of Service, Active and Inactive)

RANK OR PAY GRADE

Under Over Over Over Over Over Over Over Over Over Over Over, Over Over Over

2¥rs. 2¥rs. 3Yrs. 4 Y¥rs. B Yrs. B Yrs. 10 Yrs. 12 Yrs. 14 Yrs. 16 Yrs. 18Yrs. 20¥rs. 22Yrs. 26 Yrs. 30 Yrs.
0-10* Admiral ... . $2263.50 $2343.30 $2343.30 $2343.30 $2343.30 $2433.00 $2433.00 $2619.60 $2619.60 $2807.10 $2807.10 $2994.60 $2994.60 $3000.00 $3000.00
0-9 Vice Admiral .. 2006.40 2059.20 2103.00 2103.00 2103.00 2156.10 2156.10 2245.50 2245.50 2433.00 2433.00 2619.60 2619.60 2807.10 2807.10
0-8  Rear Admiral (Upper Half) .. 1817.10 1871.70 1916.40 1916.40 1916.40 2059.20 2059.20 2156.10 2156.10 2245.50 2343.30 2433.00 2531.10 2531.10 2531.10
0-7 Rear Admiral (Lower Half) .. 1509.60 1612.80 1612.80 1612.80 1684.50 1684.50 1762.60 1782.60 1871.70 20§9.20 2200.50 2200.50 2200.50 2200.50 2200.50
06 Captain s % . 1230.00 1310.10 1310.10 1310.10 1310.10 1310.10 1310.10 1354.50 1568.70 1648.80 1684.50 1782.60 1933.20 1933.20
05 Commander 1051.50 1123.50 1123.50 1123.50 1123.50 1156.30 1219.80 1301.40 1398.90 1479.30 1523.70 1577.40 1577.40 1577.40
0-4 Lieutenant 918.30 980.40 980.40 997.80 1042.50 1113.30 1176.30 1230.00 1283.40 1319.10 1319.10 1319.10 1319.10 1319.10
0-3** Lieutenant 783.90 837.60 927.30 971.40 1006.50 1060.50 1113.30 1140.60 1140.60 1140.60 1140.60 1140.60 1140.60 1140.60
0-2**Lieutenant (Juni 667.80 £02.20 828.90 B846.30 B46.30 B45.30 B46.30 B46.30 846.30 846.30 846.30 846.30 B46.30 B46.30
0-1**Ensign ... 0. 552.60 G67.80 667.80 667.80 G667.80 G667.80 G667.80 6B7.80 667.80 667.80 667.80 667.80 667.80 667.80
0-3 Credited with over 4 .. 927.30 971.40 1006.50 1060.50 1113.30 1158.30 1158.30 1158.30 1158.30 1158.30 1158.30 1158.30
0-2 years' active service .. B28.90 B846.30 B73.00 918.30 954.00 980.40 9B0.40  980. 980.40  980. 980.40  980.40
0-1 as enlisted members ... 667.80 713.10 739.80 766.20 793.20 828.90 E828.90 828.90 B28.90 B28.90 B28.90 828.80
W-4 Chief Warrant Officer 954.00 997.80 1033.50 1060.50 1095.90 1132.20 1219.80 1219.80
W-3 Chief Warrant Officer 846.30 873.00 B99.40 927.30 962.70 997.80 1033.50 1033.50
W-2 Chief Warrant Officer 757.50 783.90 811.20 837.60 B864.30 B99.40 £99.40 £99.40
W-1  Warrant Officer ... 695.10 721.80 T4B.50 774.60 Bo2. 802.20 802.20
E-8f Master Chief Petty Officer .. ; 830.10 B649.00 B68.20 B887.40 904.80 952.80 1045.20 1045.20
E-B  Senior Chief Petty Officer . . 718.50 737.40 756.30 77430 793.50 B40.00 933.60 933
E-7 Chief Petty Officer ... A f A 2 . 625.50 653.70 672.00 690.60 99.90 746.70 840.00 B840.00
E-6 Petty Dfficer First Class ... X | A X 504. K d 569.70 567.70 606.30 615.90 615.90 615.90 615.90 615.90
E-5 Petty Officer Second Class .. 360.60 392.40 411.30 429.30 457.50 476.10 495.00 513.00 52260 522.60 522.60 522.60 522.60 522.60 522.60
E-4 Petty Officer Third Class ... 346. 366.00 387.30 417.60 43410 43410 434.10 434.10 43410 43410 43470 43410 43400 43410 43410
E-3 Seaman, Etc i . 351.80 365.70 380.10 380.10 380.10 380.10 380.10 3B0.10 380.10 360.10 360.10 380.10 380.10 380.10
E-2 Seaman Apprentice, Ete. .. 320.70 320.70 320.70 320.70 320.70 320.70 320.70 320.70 1 320.70 320.70 32070 320.70 320.70 320.70 320.70
E-1 Seaman Recruit, Etc. ... 286.00 286.00 288.00 208.00 288.00 288.00 288.00 288.00 284. 288.00 288.00 288.00 28B.00 288, 288.00

*While serving as Chairman of the Joint Chiefs of Staff or Chief of Naval Dperations, basic pay for this grade is $3,000 regardless of cumulative years of service.
**Does not apply to commissioned officers who have been credited with over 4 years' active service as enlisted members.
tWhile serving as Master Chief Petty Officer of the Navy, basic pay for this grade is $1270.50 regardless of cumulative years of service.

INCENTIVE PAY FOR HAZARDOUS DUTY (Aviation Pay for Crewmembers and Submarine Duty Pay)
(Mote that increases end with more than 18 years'service)

RANK OR PAY GRADE

Under  Over Over Over Over Over Over Over Dver Over Over Over Over Over

2 Yrs. 2 Yrs. 3Yrs. 4Yrs. 6 Yrs, B Yrs. 10 Yrs. 12 Yrs. 14 Yrs. 16 Yrs. 18 ¥Yrs. 20 Yrs. 22 Yrs. 26 Yrs.
0-10 Admiral $165.00 $165.00 $165.00 $165.00 $165.00 $165.00 $165.00 $165.00 $165.00 $165.00 $165.00 $165.00 $165.00
0-9 Vice Admiral ... 165.00 165.00 165.00 16500  165.00 165.00 165. 165.00 165.00  165.00 165.00 165.00 165.00 165.00
0-8  Rear Admiral (Upper Half) . 155.00 155.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00 165.00
0-7 Rear Admiral (Lower Half) 150.00 150.00 160.00 160.00 160.00 160.00 160.00 160.00 160.00 160.00 160.00 160.00 160.00 160.00
0-6 Captain ... 200.00 200.00 215.00 21500 21500 215.00 21500 21500 21500 220.00 245.00 245.00 245.00 245.00
0-5 Commander . 190.00 190.00 205.00 205.00  205.00 205.00 205.00 710.00 225.00  230.00 245.00 245.00 245.00 245.00
0-4 Lieutenant Commander 170.00 170.00 185.00 185.00  185.00 195.00 210,00 215.00 220.00  230.00 240.00 240.00 240.00 2i0.00
0-3 Lieutenant .. e iiias 145.00 145.00 155.00 16500 180.00 1B5.00 190.00 200.00 205.00  205.00 205.00 205.00 205.00 205.00
0-2 Lieutenant (Junior Grade) . 115.00 125.00 150.00 150.00  160.00 165.00 170.00 180.00 185.00  185.00 185.00 185.00 185.00 185.00
0-1 Ensign 100.00  105.00 135.00 13500 140.00 145.00 155.00 160.00 170.00  170.00 170.00 170.00 170.00 170.00
W-4 Chief Warrant Officer $115.00 $115.00 $115.00 $115.00 $120.00 $125.00 $135.00 $145.00 $155.00 $165.00 $165.00 $165.00 $165.00 $165.00
W-3 Chief Warrant Officer 11000 115.00 115.00 115.00 120.00 120.00 125.00 135.00 140.00 140.00 140.00 140.00 140.00 140.00
W-2 Chief Warrant Officer 105.00 110.00 110.00 110.00 115.00 120.00 125.00 130.00 135.00 13500 135.00 135.00 135.00 135.00
W-1 Warrant Officer 100.00 105.00 105.00 105.00 110.00 120.00 125.00 130.00 130.00  130.00 130.00 130.00 130.00 130.00
E-9 Master Chief Petty Officer . $105.00 $105.00 $105.00 $105.00 $105.00 $105.00 $105.00 $105.00 $105.00 $105.00 $105.00 $105.00 $105.00 $105.00
E-B  Senior Chief Petty Officer 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00
E-T Chief Petty Officer ... 80.00 85.00 85.00 85.00 .00 95.00 100.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00
E-6 Petty Officer First Class . 70.00 7500 7500 B0.00 85.00 90.00 95.00 9500 100.00 100.00 100.00 100.00 100.00 100.00
E-5 Petty ODfficer Second Class . 60.00 7000 TO.00  B0.00 §0.00 B85.00 90.00 9500 95.00 95.00 9500 95.00 9500  95.00
E-4 Petty Officer Third Class . 55.00 65.00 65.00 T70.00 75.00 B80.00  B0.00 80.00  B0.00 §0.00 B0.00  B0.00 B80.00  B0.00
E-3 Seaman, Etc. .......... 55.00 60.00 60.00 60.00 60.00 60.00 60.00 60.00 60.00 60.00 60.00 60.00 60,00 60.00
E-2 Seaman Appremtice, Etc. 50.00 60.00 60.00 G0.00 60.00 60.00 6O0.00 60.00 60.00 60.00 60.00 60.00 60.00  60.00
E-1 Recruit ... 50.00 55.00
Aviation Cadets A




such as recruiting duty where it is determined im- or temporary duty. If you're on permanent overseas

practicable to use the messing facilities, you may be duty (including Alaska, but not Hawaii), you may
entitled to draw $2.57 per day subsistence allowance receive a monthly separation allowance equal to the
under certain conditions. However, geographic loca- BAQ payable to men “without dependents” in your
tion of duty and type of duty enter into your entitle-  grade, provided the movement of your dependents to
ment for this allowance. your overseas station is not authorized, single govern-
ment quarters at your duty station are not available,

FM\-IILY SEPARATION ALLOWANCE—You draw this al- and your dependents do not, in fact, reside with you.
lowance when you're separated from your depend- If you're in grade E-4 with over four years' service
ents owing to a government enforced separatitm, ex- or above and have depelldents, you may receive a

amples of which would be shipboard, overseas duty ~ monthly allowance of $30 if you are on shipboard

& ALLOWANCES

OTHER SPECIAL AND
HAZARDOUS DUTY PAY BASIC ALLOWANCE FOR QUARTERS
RANK OR (Per month) SUBSISTENCE ALLOWANCE
PAY GRADE (with or without dependents)
Sea Pay and Certain Other Hazardous Grade No dependents With dependents
0'seas Service Pay Duty Pay
0-10 0-10 £230.40 $288.00
0-8 09 230.40 288.00
0-8 0-8 230.40 288.00
3 ; i e e
No ] : E

0-5 Eligible $110.00 HLu 05 19830 238.80
0-4 04 178.80 215.40
0-3 0-3 158.40 195.60
0-2 - 138.60 175.80
0 0-1 108.90 141.60
W W3 5540 o170
W-3 Not W-3 i ;
W-2 Eligible $110.00 $41.88 W-2 137.10 173.70
W-1 W-1 123.90 160.80

i g
£ $22.50 Daily rate of $2.57 when ra- 5] o Ly
E-B 22.50 tions in kind are not avail- E-§ 95.70 150.00
E-